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Gender Equality at Work Place
Gender Equality is the result of procedures whereby “work” is characterized, composed, isolated, and esteemed in manners that mirror the examples of relations that exist among people. 
Details that will be used to Recruit Participants
The participants will be recruited using a probability method where the researcher will use a random sampling method. The participants will be selected from different departments disregarding the levels in the department but must be eligible. This will help to obtain the utmost information as no specific information is required rather detailed information will be collected. The participants will be made to know more about the study and the information acquired will be from their consent while preserving ethical morals. They will be required to give information on how gender equality is practiced at the organizations and how different genders are treated.
Ways of Informing the People about the Research
The participants will be informed through social media where blogs will be created on Facebook, Twitter, and LinkedIn. This will be the best way of communicating about the research. It will be a better way to gauge more participants for the study and gather the relevant information required. They will also be informed using referrals where previous participants were requested to willingly give information about people who were interested in the research study. 



How the Participants Will Be Approached
The participants will be approached using their family, friends, and colleagues. The researchers will use trusted people for the participants to comply and feel comfortable relying on information on gender inequality in the organization. They will also be requested to volunteer with the consent from the organization administration.
How the Conduct Will Be Monitored
The conduct of the project will be monitored by evaluation. The investigator will approach the participants and engage in an in-depth interview where he or she will partake in observation. This will help to gauge how the allocation of duties is done to different genders and how recruitment is carried out to different genders. The investigator will also form focus groups to gather different opinions from the groups. This will help to rule out the bias on the majority and the minority genders.
Dealing with Adverse Effects of Involvement of the Participants in the Project
[bookmark: _GoBack]The actions put in place were to request the participants to feel free from withdrawing from participating in the case of anguish or supporting those who felt or experienced suffering after the project. They also sealed the participant’s confidentiality to offer protection. Legally, the participants were protected from revealing personal information about age, contacts. All natives were followed. The wellbeing of the participants was well observed as all the necessary medical tools were available. Compensation where required was provided.


Protecting the Anonymity of the Participants
The participants would have no names but given serial numbers to maintain anonymity. This helped the participants feel secure while undertaking the project. From the administrative side, the information given will be shared with very few individuals who helped to conceal the anonymity of the participants. On the technical side there were antivirus, strong passwords, and firewalls installed to protect the obtained information from damage, burglary, or alteration. 











     

